HOLOSS
WE'RE HIRING

JOIN OUR TEAM Inequalities & Responsi

Researcher in Applied Sociology: Gender,

ble Innovation

IMMEDIATE START
As soon as possible

FULL-TIME
On-site position

X

MAJOR RESPONSIBILITIES

Develop and integrate Social Life Cycle Assessment
(s-LCA) to assess social impacts along value chains.
Conduct mixed-methods SSH research in projects via
surveys, interviews and focus groups.

Assess gender, intersectionality and structural
inequalities, mapping differentiated impacts.

Investigate social vulnerability, inclusion and well-
being, across socioeconomic determinants.

Address ethics and Responsible R&l, covering data
bias, inclusion and Al implications.

Support policy-oriented recommendations, guidelines
and training.

Produce EU-grade outcomes: reports and publications.
Present internationally; lead EU and PT funding
proposals (Horizon Europe).

D

HOW TO APPLY

Cover letter, CV and diplomas with grades as a single PDF to holoss@holoss.com, in
Portuguese or English, subject “RAS — [your name]’.

HOLOSS is an equal opportunity employer committed to achieving diversity within the workforce and creating

an inclusive working environment. Thus, we welcome applications from all qualified
gender, sexual orientation, ethnicity, beliefs, age, disability, or other characteristics.

INTERNATIONAL
Conferences, industry & policy

RESEARCH FOCUS
s-LCA & acceptance

REQUIREMENTS

BSc and MSc in Sociology or Social Sciences, focused
on gender, inequalities and applied social research.

Experience assessing how sex, gender & intersectional
factors may influence the design, use and impacts of
new materials, products and technologies..

Excellent written and spoken English.

Proactive, results-driven, effective in multidisciplinary
teams.

Availability to travel abroad.

esirable

2+ years assessing sex, gender and intersectional
factors in technology and product development..

Strong stakeholder communication skills.
Familiarity with EU policy and funding frameworks.

holoss@holoss.com
www.holoss.com

Exposure to international conferences
and professional forums, in a
collaborative team that values
expertise, trust and shared

candidates, irrespective of

responsibility.
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